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This policy reflects the following legislation / guidance:  

• Education Act 1996 

• School Standards and Framework Act 1998 

• Education Act 2002 

• Education and Inspections Act 2006 

• Education Act 2011 

• Exclusion from maintained schools, academies and pupil referral units in England - Statutory 
guidance for those with legal responsibilities in relation to exclusion - September 2017 

 
At Aldryngton Primary School we aim to:  

• Provide an environment in which all members of the school community feel safe, secure and 
respected.    

• Create a climate in which all children can be taught effectively and have the opportunity to learn to 
the best of their ability. 

• Encourage a positive, responsible attitude towards people, property and living things and to develop 
self-discipline and tolerance of others.  

 
Staff, children and parents will work in partnership to enable all children to develop the following:  

• a respect and tolerance for others, their ways of life and opinions 

• responsibility for their learning and their environment  

• an independence of mind 

• a sense of fairness 

• an understanding of the need for rules  

• to engender inclusive attitudes towards differences in gender, race, culture, religion and disability  
 
This will be achieved through a whole-school use of a fair and consistent approach. Vulnerable pupils with 
behavioural issues will have their needs met on an individual basis. 
 
Right and responsibilities  
These are as set out in Aldryngton’s home school agreement for parents, pupils and the school. 
A fuller listing of rights and responsibilities is in Appendix 1 
 
Aldryngton’s approach to behaviour management: 
 

School leadership – roles and responsibilities 

At Aldryngton, all members of staff have responsibility for ensuring the school’s behaviour code is upheld 
within the context of the school’s aims and its ethos.  

Minor incidents of poor behaviour will be addressed by the adult dealing with the incident using the 
appropriate level of sanction. 

More serious breaches of the school’s behaviour code will be referred to a senior member of staff i.e. the 
Team leader / the Deputy Headteacher  

Most serious breaches of the behaviour code are usually referred directly to the Headteacher. This will 
include deliberate physical harm to others and when previous interventions have not had the desired effect.  
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Referral to a senior member of staff might also involve:  

• consultation with the parent 

• engagement with multi-agency staff 

• use of continual reporting systems (books, cards) for the pupil 

• development of a behaviour plan  

• creation of a pastoral support programme (PSP). 

• the use of fixed term exclusions for part/ full days or lunchtimes, can only be applied by the 
Headteacher or the Deputy Headteacher in their absence.  

• permanent exclusion of a pupil is the ultimate sanction and will only be used in the most extreme 
cases. Separate protocols apply to the use of exclusion.  

 

Classroom-management, learning and teaching 

At Aldryngton, positive behaviour management strategies are used by all staff. Staff aim to identify and 
praise desired behaviours at all times in order to encourage pupils to make good behaviour choices and 
create productive learning and recreational environments.  

At all times staff will convey their expectations in a fair and consistent manner.  

Children will be provided with work with an appropriate level of challenge and interest. Individual needs will 
be taken into account when planning work and teaching.  

The red card system: 
Members of staff requiring assistance when dealing with high level disruption / poor behaviour, alert other 
members of staff by sending their red card to the office. The office staff will then arrange urgent support for 
the member of staff concerned.   
  
The use of restraint: 
Restraint will only be used in exceptional circumstances using approved Team Teach methods with a 
minimum of two trained members of staff present. Such circumstances may include a child at risk of 
harming themselves or those around them. The use of restraint must be recorded as soon as possible after 
the event. 
 
A child off site: 
Location known: If a child chooses to run away from school, the office staff will be notified immediately. 
They will contact the child’s parents and the police if necessary. A minimum of two members of staff will 
follow the child at a safe distance, so as not to escalate the situation further.  They will attempt to persuade 
the child to return to school with them. They will take a mobile phone with them in order to provide the 
school with updates. 
 

Location unknown: Staff will determine the child’s last movements checking that they are not in another 
section of the school eg. Medical room, music lesson or off site with parents. If not located, staff to use any 
information gathered to send staff off-site in pairs to determine their whereabouts ensuring they have a 
mobile phone with them. School will simultaneously contact the child’s parents and the police if necessary. 

Rewards and sanctions  
Rewards: 
Aldryngton makes use of rewards for the following reasons:  

• To acknowledge achievement, effort and celebrate success 

• To establish a positive ethos in which children are encouraged to contribute positively to the school 
community.  

 

At Aldryngton many types of reward are used, including: 

• Verbal / written praise of a specific nature 

http://www.dfes.gov.uk/behaviourandattendance/guidance/IBAGuidance/index.cfm
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• Individual and table points  

• Golden Time  

• Stickers  

• Star of the week award  

• Excellent work certificates 

• Tailor-made reward charts 

• Playtime certificates  

• Book tokens   
 

At Aldryngton when sanctions are applied the following principles are used: 

• consistency and fairness 

• the behaviour is the focus rather than stigmatizing the child.  

• avoid early escalation to severe sanctions, reserving them for the most serious or persistent 
misbehaviour 

• avoid sanctions becoming cumulative and automatic  

• avoid whole-group sanctions that punish the innocent as well as the guilty 

• wherever possible, use sanctions that are a logical consequence of the pupil's inappropriate 
behaviour (for example, if work is not finished in class the teacher might make the pupil stay 
behind at break-time to finish it off) 

• use sanctions to help the pupil and others to learn from mistakes, and recognise how they can 
improve their behaviour (i.e. a learning outcome) 

• when appropriate, use sanctions to put right harm caused 

• never issue a sanction that is humiliating or degrading 

• use sanctions in a calm and controlled manner 

• ensure that sanctions are seen as inevitable and consistent (pupils should know that a sanction, 
when mentioned, will be used) 

• attempt to link the concept of sanctions to the concept of choice, so that pupils see the connection 
between their own behaviour, and its impact on themselves and others, and so increasingly take 
responsibility for their own behaviour. 
 

At Aldryngton the following sanctions are used: 

• one-to-one admonishment 
• completion of a reflection sheet which in most cases is sent home for parents to countersign   
• loss of Golden Time in five minute increments until only 10 minutes is left  
• completing unfinished work during a break/ lunchtime or at home  
• removal from the group (to another place in the room) 
• withdrawal from a particular lesson or peer group 
• withdrawal of access to the school IT system (if the pupil misuses it by, for example, accessing an 

inappropriate website) 
• withdrawal of break or lunchtime privileges 
• carrying out a useful task in the school linked to the poor behaviour choice 
• internal break / lunchtime detentions The school does not make use of after school detention as a 

sanction 
• a fixed-period exclusion 
• permanent exclusion.  

 

Exclusion:  

The school makes use of exclusion as a last resort and fully in line with the guidance  

Exclusion from maintained schools, academies and pupil referral units in England - Statutory guidance for 
those with legal responsibilities in relation to exclusion - September 2017 
 

Confiscation of inappropriate items:  
At Aldryngton the following criteria for confiscation are used:  
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• an item poses a threat to others: for example, a laser pen is being used to distract and possibly 
harm other pupils or staff 

• an item poses a threat to good order for learning: for example, a pupil uses a personal music-
player in class 

• an item is against school uniform rules: for example, a pupil refuses to take off a baseball cap on 
entering a classroom 

• an item poses a health or safety threat: for example, a penknife 
• an item is disruptive to learning: for example a toy which is played with repeatedly during lessons 
• an item which is counter to the ethos of the school: for example, material which might cause 

tension between one community and another 
• an item which is illegal for a child to have: for example, racist or pornographic material; protocols 

for how to deal with such items can be agreed with local police. 
• An item expressly forbidden: for example a mobile phone or football cards.  

Care is taken to ensure confiscated items are stored securely and returned to the pupils at the end of the 
school day to them or, if more appropriate, their parents. The school will seek specialist advice in the case 
of suspected illegal drugs or items which might be used as weapons. 

 

Monitoring the use of sanctions and rewards: 
The use of sanctions and rewards is monitored at Aldryngton. For example, a record is kept of those pupils 
receiving excellent work certificates and those losing Golden Time.  
 
The school is mindful of the need to use monitoring systems that are designed with staff workload in 
mind. The school endeavours to monitor the use of sanctions by categories such as age, ethnicity or 
gender.  

Monitoring of pupil behaviour enables the school to communicate effectively with parents particularly when 
there is an escalation in the number of incidents of poor behaviour. This information is also used to detect 
changes in a pupil’s behaviour that might indicate child protection procedures should be instigated.  

Behaviour-strategies and the teaching of good behaviour 

The following strategies and processes are used to teach good behaviour. 
• Positive behaviour management 
• High expectations from all members of staff  
• Circle time  
• PSHE curriculum  
• Role play opportunities  
• Assemblies  
• Induction time in new class 
• Social skills groups 

 

Staff development and support 
Staff are provided with internal and external means of continuing professional development. New and 
newly qualified members of staff are mentored / supported by their Line Manager. Working as part of a 
team provides staff with a further level of support.  
The school arranges in-service training and makes use of external agencies to maintain and update staff 
knowledge and skills.    
 

Pupil support systems for those with SEN and disabilities 
The school takes into account the individual needs of pupils from the groups listed below in relation to the 
behaviour policy: 

• minority ethnic and faith groups, travellers, asylum-seekers and refugees 
• pupils who need support to learn English as an additional language (EAL) 
• children looked after by the local authority 
• sick children 
• young carers 
• children from families under stress 
• any other pupils at risk of disaffection and exclusion 
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Pupils with SEN or disabilities  
Whilst consistency of approach is key to the school’s behaviour management we acknowledge that 
reasonable adjustments need to be made when addressing a pupil’s poor behaviour by taking into 
account their personal circumstances. Failure to make these adjustments might put the school at risk of 
discriminating against pupils with individual needs/circumstances.  

At Aldryngton, we also aim to anticipate the barriers that disabled pupils may face and remove or minimise 
them before a disabled pupil is placed at a substantial disadvantage. It is important a child’s needs are 
communicated effectively to all members of staff involved. 

Behaviour expectations are shared with pupils at a level taking into account their cognitive, social and 
emotional development.  

The school provides a clear framework of rules, rewards and sanctions that is linked to communally agreed 
rights and responsibilities which help all pupils to make appropriate choices. It provides clarity about what is 
expected and what will happen as a consequence of their behavioural choices. This approach applies 
particularly well to vulnerable pupils with the necessary understanding and competences to follow school 
rules but who simply make a conscious choice to behave differently. 

We acknowledge children suffering significant loss or trauma may make poor behaviour choices that are 
often irrational and unhelpful to themselves or others. Quality communication with parents and external 
agencies is key to supporting such pupils as well as dedicated systems to meet their emotional needs. If, 
after careful consideration, the decision is made to apply modified sanctions, this fact is carefully 
communicated to pupils, parents and staff.  

Liaison with parents and other agencies 

Minor one-off incidents will be dealt with in accordance with this policy. If there are repeated incidents of 
poor behaviour the child’s parents will be informed. This will provide the school with the opportunity to 
explore any reasons for the change in the child’s behaviour.  

High-level behaviour incidents will be communicated to parents so as to reduce the likelihood of a repeat 
occurrence. It may be appropriate to arrange regular review meetings with parents to ensure progress is 
maintained.  

Aldryngton makes use of external agencies when necessary to meet the needs of individuals. Parental 
liaison is a necessary part of the referral system based on the MARF 

The use of exclusion is considered only in the most severe cases of poor behaviour. Pupils at risk of 
exclusion will be the subject of a Pastoral Support Plan which generally involves outside agencies.   

 

Managing pupil transition 

During the course of a pupil’s primary career they will encounter transitions. Most pupils manage transition 
well but those identified as having difficulties are supported by means of individually devised plans. 

Aldryngton makes use of vulnerable pupil programmes offered by secondary schools for Year 6 pupils, 
and makes in-house provision for identified pupils who may struggle with transition in other year groups.  
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Appendix 1: 

Rights and responsibilities 
 

SCHOOL 
Rights Responsibilities 

• To make clear the school’s statutory power to 
discipline pupils and that pupils and parents will 
need to respect this. 

• To enforce their school-behaviour policy – 
including rules and disciplinary measures. 

• To expect pupils’ and parents’ cooperation in 
maintaining an orderly climate for learning. 

• To expect pupils to respect the rights of other 
pupils and adults in the school. 

• Not to tolerate violence, threatening behaviour 
or abuse by pupils or parents. If a parent does 
not conduct himself/herself properly, a school 
may ban them from the school premises and, if 
the parent continues to cause nuisance or 
disturbance, they may be liable to prosecution.  

• To take firm action against pupils who harass 
or denigrate teachers or other school staff on or 
off premises – engaging external- support 
services, including the police, as appropriate. 

 

• To establish and communicate clearly 
measures to ensure good order, respect and 
discipline. 

• To ensure the school-behaviour policy does not 
discriminate against any pupil on, e.g. grounds 
of race, gender, disability or sexual orientation, 
and that it promotes good relations between 
different communities. 

• To ensure staff are clear about the extent of 
their disciplinary authority and receive 
necessary professional development on 
behaviour strategies. 

• To support, praise and, as appropriate, reward 
pupils’ good behaviour. 

• To apply sanctions fairly, consistently, 
proportionately and reasonably – taking account 
of SEN, disability and the needs of vulnerable 
children, and offering support as appropriate. 

• During the first five school days of an exclusion, 
the school will set and mark work for the pupil 
that is accessible and achievable by the pupil 
outside school.  

• To make alternative provision from day six for 
fixed-period excluded pupils, and where 
appropriate to arrange reintegration interviews 
for parents at the end of a fixed-period 
exclusion.  

• To take all reasonable measures to protect the 
safety and well-being of staff and pupils, 
including preventing all forms of bullying and 
dealing effectively with reports and complaints 
about bullying. 

• To ensure staff model good behaviour and 
never denigrate pupils or colleagues. 

• To promote positive behaviour through active 
development of pupils’ social, emotional and 
behavioural skills. 

• To keep parents informed of their child’s 
behaviour, good as well as bad, use appropriate 

http://www.teachernet.gov.uk/wholeschool/behaviour/exclusion/
http://www.teachernet.gov.uk/wholeschool/behaviour/exclusion/guidance/
http://www.teachernet.gov.uk/wholeschool/behaviour/tacklingbullying/
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methods of engaging them and, where 
necessary, support them in meeting their 
parental responsibilities. 

• To work with other agencies to promote 
community cohesion and safety. 

 

PUPILS 
Rights Responsibilities 

 

• To be taught in environments that are safe, 
conducive to learning and free from disruption. 

• To expect appropriate action from the school to 
tackle any incidents of violence, threatening 
behaviour, abuse, discrimination or 
harassment. 

• To appeal to the head teacher/ governors, and 
beyond that to the Secretary of State, if they 
believe the school has exercised its disciplinary 
authority unreasonably. 

• To follow reasonable instructions by school 
staff, obey school rules and accept sanctions in 
an appropriate way. 

• To act as positive ambassadors for the school 
when off school premises. 

• Not to bring inappropriate or unlawful items to 
school. 

• To show respect to school staff, fellow pupils, 
school property and the school environment. 

• Never to denigrate, harm or bully other pupils or 
staff. 

• To cooperate with, and abide by, any 
arrangements put in place to support their 
behaviour, such as Pastoral Support 
Programmes or Parenting Contracts. 

 

PARENTS 
Rights Responsibilities 

 

• To be kept informed about their child’s 
progress, including issues relating to their 
behaviour. 

• To expect their children to be safe, secure and 
respected in school. 

• To have any complaint they make about their 
child being bullied taken seriously by the school 
and investigated/resolved as necessary. 

• To appeal to the head teacher/ governors, and 
beyond that to the Secretary of State, if they 
believe the school has exercised its disciplinary 
authority unreasonably. 

• To appeal against a decision to exclude their 
child, first to the governing body of the school 

• To respect and support the school’s behaviour 
policy and the disciplinary authority of school 
staff. 

• To help ensure that their child follows 
reasonable instructions by school staff and 
adheres to school rules. 

• To send their child to school each day 
punctually, suitably clothed, fed, rested, and 
equipped and ready to learn. 

• To ensure school staff are aware of any SEN-
related or other personal factors which may 
result in their child displaying behaviours 
outside the norm. 

• To be prepared to work with the school to 
support their child’s positive behaviour. 
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and then, in cases of permanent exclusion, to 
an independent appeal panel. 

• To attend meetings with the head teacher or 
other school staff, if requested, to discuss their 
child’s behaviour. 

• To adhere to the terms of any Parenting 
Contract or Order relating to their child’s 
behaviour. 

• If their child is excluded from the school, to 
ensure the child has a day at home as closely 
matched to one they would have experienced at 
school making use of the work set by school 
staff. If invited, the child and their parent(s) 
should to attend a reintegration interview with 
the school at the end of a fixed period 
exclusion. 

 

 
 

http://www.dfes.gov.uk/behaviourandattendance/guidance/Penalty%20Notices/Guidance.cfm
http://www.dfes.gov.uk/behaviourandattendance/guidance/Penalty%20Notices/Guidance.cfm
http://www.teachernet.gov.uk/wholeschool/behaviour/exclusion/guidance/

